EQUAL PAY TODAY! CAMPAIGN PLATFORM

The Equal Pay Todayampaign, launched on the"58nniversary of the Equal Pay Act by

national and statbased women'’s rights organizations, calls for an emldetgender wage gap

that persists in nearly every industry and profession in the country. This gap varies by state and
city, by education level and occupation, and is magnified for African American and Hispanic
women.

The Equal Pay TodayCampaign includesA Better BalanceAmerican Association of

University WomenAmerican Civil Liberties Union Women'’s Rights Project, California
Women’s Law Center, Equal Rights Advocates, Gender Justice, Legal Aid Seriptgyment
Law Center, Legal Momentum, Legal Voice, National Center for Law and Economic Justice,
National Partnership for Women and Families, National Women’s Law Center, Southwest
Women’s Law Center, Women Employed, and Women’s LaweBtojWe join together to call
for action



x Pay reductions due to pregnancy and caregiving responsibilities. Employers pay
women less from the moment of hire and deny them promotions because they
automatically presume women will have children and then will commit less time and
dedication to their jobS. If women do get pregnant or take on caregiving resporisbili
they sometimes lose income because of overt discrimination based on these stef®otypes.
They also lose pay when they are deprived of opportunities to advance to higher paid jobs
or are pushed out of work altogether because employers do not accammeelds that
may arise for women as a result of pregnancy and caregiving, including through paid
family leave or paid sick days, and flexible, predictable, and stable sch&dlhs.
result is that women experience diminished income throughout their workinddives.

X Wage theft: Being paid less than the minimum wage, being shorted hours, being forced
to work off the clock, not being paid overtime, arat being paid at all are pervasive
practices across many industries. Women, especially immigrant women-iwelgev
jobs, are often the hardest hit by wage theft. According to a survey-ofdge workers
in America’s three largest cities (Chicago, Los Angeles, and New York City), women
were significantly more likely than men to experience minimum wagjations, and
47% of the undocumented women workers surveyed reported wage violations by their
employer® Employers who fail to pay women workers the wages owed to them deny
these womerthe fair pay they need to support themselves and their families.



a maledominated janitors and building cleaner job is $484, $85 dollars and 21 percent higher than the median
weekly wage for a femaldeminated maid and housekeeping cleaner job.
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