


�x Pay reductions due to pregnancy and caregiving responsibilities.  Employers pay 
women less from the moment of hire and deny them promotions because they 
automatically presume women will have children and then will commit less time and 
dedication to their jobs.9  If women do get pregnant or take on caregiving responsibilities, 
they sometimes lose income because of overt discrimination based on these stereotypes.10  
They also lose pay when they are deprived of opportunities to advance to higher paid jobs 
or are pushed out of work altogether because employers do not accommodate needs that 
may arise for women as a result of pregnancy and caregiving, including through paid 
family leave or paid sick days, and flexible, predictable, and stable schedules.11  The 
result is that women experience diminished income throughout their working lives.12   

 
�x Wage theft:  Being paid less than the minimum wage, being shorted hours, being forced 

to work off the clock, not being paid overtime, and not being paid at all are pervasive 
practices across many industries.  Women, especially immigrant women in low-wage 
jobs, are often the hardest hit by wage theft.  According to a survey of low-wage workers 
in America’s three largest cities (Chicago, Los Angeles, and New York City), women 
were significantly more likely than men to experience minimum wage violations, and 
47% of the undocumented women workers surveyed reported wage violations by their 
employer.13  Employers who fail to pay women workers the wages owed to them deny 
these women the fair pay they need to support themselves and their families.  
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